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IMPORTANT BUSINESS TERMINOLOGY

dLVej
Eazyways, www.eazystore9.com ,oa 'kkWfiax LVksj Eazy Store 9 ij 'kkWfiax ds fy;s jftLVªs'ku djuk vfuok;Z gSA tks 

zfd fcydqy Qh gSA blds mijkUr og O;fDr bZt+host+ dk jftLVMZ dLVej dgykrk gS rFkk dEiuh dh vksj ls cgqr lkjs 
vkWQ+lZ ,oa MhYl ds ykHk ysus ds fy;s vf/kd`r gks tkrk gSA ¼dEiuh lHkh dLVelZ ds }kjk nh tkus okyh tkudkfj;ksa dh 
xksiuh;rk ds fy;s vk'oklu nsrh gSA½

tc dksbZ dLVej bZt+host+ ds }kjk miyC/k djk,s x;s fo'ks"k gSYFk iSd dks [kjhnrk gS rks dEiuh mDr dLVej dks viuk 
ykW;YVh dLVej izekf.kr djrh gSA

ykW;YVh dLVej

dEiuh viuh oSclkbZV ,oa LVkslZ ij vius gSYFk izksMDV~l ds dqN iSd Options miyC/k djkrh gS ftudh [kjhn ij dEiuh 
vius dLVej dks ykW;YVh dLVej ekurh gSA gSYFk iSDl nks izdkj ds gSa] LVSUMMZ gSYFk iSd ¼ewY; :0 2900/- DP½ ,oa izhfe;e 
gSYFk iSd ¼ewY; :0 5900/- DP½ vf/kd ewY; dk gSYFk iSd [kjhnus ij ykW;YVh IokbaV cksul izkIr djus dh vf/kdre {kerk 
esa o`f) laHko gks tkrh gSA

gSYFk iSd

Eazyways vius fdlh Hkh ykW;YVh dLVej dks vius izksMDV~l dks vkxs izkseksV djus ds fy;s fcuk fdlh 'kqYd vFkok 
vfuok;Zrk ds Independent Business Owner cuus dk vkosnu djus dh vuqefr nsrh gSA

bafMisaMsaV fct+usl vkWuj ¼vkbZ-ch-vks-½

dksbZ Hkh dLVej vius jsQ+jsal ls fdlh Hkh u;s dLVej dks viuh dLVej vkbZMh ls dEiuh esa jsQj dj ldrk gSA bl izdkj 

jsQj fd;k x;k dLVej mDr dLVej / IBO dh Vhe dk fuekZ.k djrk gSA fdlh Hkh dLVej dh Vhe nks gkml esa foHkkftr 

gksrh gS] ,d Blue House rFkk nwljk Orange House bl izdkj jsQj fd;s x;s dLVej dks jsQj djrs le; jsQjj dLVej 
;g fu/kkZfjr djrk gS fd og mDr dLVej dks vius fdlh gkml esa j[kuk pkgrk gSA fdlh dLVej dh ikst+h'ku ,d ckj 
fu/kkZfjr gksus ij ckn esa dHkh Hkh ugha cnyh tk ldrhA tc ;g dLVej vkxs vius fdlh Hkh gkml esa vU; dLVelZ dks jsQj 
djrs gSa rks og lHkh u;s dLVej vkids mlh gkml dk Hkkx curs tkrs gSaA bl izdkj vkidh bZt+host+ fct+usl Vhe dk fuekZ.k 
gksrk tkrk gS tksfd nks gkml esa foHkDr gksrh gSA

bZt+host+ fctusl Vhe

;fn vki bZt+host+ ds jftLVMZ dLVej gSa rks vki vius }kjk fdlh Hkh vU; O;fDr dks bZt+host+ dk dLVej cukus ds fy;s izsfjr 
dj ldrs gSa rFkk mDr O;fDr vkidh dLVej vkbZMh @ vkbZchvks vkbZMh ds jsQ+jsal ds lkFk gh dEiuh esa dLVej ds :Ik esa 
jftLVj gksrk gSA bl izdkj ls ek= dLVej ds :Ik esa jftLVj ¼Ýh½ gksus ij Hkh dEiuh vkidks dqN IokbaV~l iznku djrh gS 
;g IokbaV~l Eazy Promotion Point (EPP) dgykrs gSaA 

dEiuh viuk dksbZ Hkh izksMDV Maximum Retail Price (MRP) ij ugha csprh gSA bl izdkj ls izksMDV dh [kjhnkjh ij dEiuh 
vius lHkh izdkj ds dLVelZ dks fo'ks"k NwV ds lkFk izksMDV~l miyC/k djkrh gSA ;g fu/kkZfjr ewY; Discounted Price (DP) 
dgykrk gSA

dEiuh vius izR;sd izksMDV ij dqy ykHkka'k dks vius IBO ds e/; izksMDV dh lsy dks c<kus ds fy;s cksul ,oa jkW;YVh vkfn ds 
forj.k ds fy;s miyC/k djkrh gSA bl ykHkka'k dks Business Volume (BV) dgrs gSaA

bZ-ih-ih-

Mh-ih-

ch-oh-

A registered Eazyways customer can refer any person to become Eazyways' customer through his/her 

customer ID or IBO ID. Such referred customer on getting free registered with Eazyways becomes Eazyways 

registered customer and the referral gets some points which are known as Eazy Promotion Points (EPP).

EPP

Company do not sell any of its product on Maximum Retail Price (MRP). Company always provides the 

product to its all types of customers at a lesser price than MRP which is known as Discounted Price (DP).

DP

In order to promote the product sale, company provides a certain amount of profit share to its IBOs in the 

form of bonus or royalty. This profit share is known as Business Volume (BV).

BV

CUSTOMER
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It is mandatory for each and every person to get registered with Eazyways through a free registration 

process before he/she can start shopping on Eazyways' E commerce website www.eazystore9.com or 

Eazyways' shopping outlet Eazy Store 9. After successfully completing registration process a person 

becomes a registered customer of Eazyways Healthcare and becomes eligible to be benefitted by the 

surplus number of deals and offers provided by the company. (All the information provided by a person at 

the time of registration has been kept safe and being is not shared with anyone by the company.)

LOYALTY CUSTOMER

When a person purchases the special health pack provided by the company then that particular person 

becomes a loyalty customer of the company.

HEALTH PACK

Certain health product pack options termed as Health Pack by the company which are available on the 

website and at all the stores of the company. On the purchase of any of the health packs a customer 

becomes a loyalty customer of the company.

Health packs are of 2 types:  Standard Health Pack : worth ̀ 2900/- DP

·                             Premium Health Pack: worth ̀ 5900/- DP

INDEPENDENT BUSINESS OWNER (IBO) 

All the loyalty customers of Eazyways are eligible to become Independent Business Owner on request. An 

Independent Business Owner is eligible to promote the products of the company as per the company's 

guidelines.

EAZYWAYS BUSINESS TEAM

Any registered customer of the company can refer a new customer to the company using his/her customer 

ID. Such referred customer develops the team of an IBO. Team of a customer is divided into two houses, 

Blue House and Orange House. Any referred customer is added in any one of the houses of the IBO who is 

referring the customer. The house in which a referred customer will be added is decided by the IBO who is 

referring. Once a customer gets added in any one of the two houses, he/she cannot be shifted or his/her 

position cannot be changed under any circumstances. A customer is free to refer more people under him, in 

any of his' two houses. All those people who join under him/her will be considered as the customer of same 

house as the customer who referred him/her initially. This is how Eazyways business team of an IBO 

develops.
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When an IBO himself purchases a product  then the Business Volume generated by his/her personal 

purchase his known as his/her Personal Business Volume (PBV).

Total Business Volume generated in one closing from the purchase of products by an IBO or by his/her 

group is known as Current Closing Business Volume (CCBV).

Any star and above IBO's team in which his/her direct IBO is not start is called an IBO's Personal Group. 

Total business volume generated by an IBO's personal group in one closing is known as Personal Group 

Business Volume (PGBV).

The calculation and distribution of the incentive of total business carried out by an IBO or his/her team, the 

company make closing for times in a months i.e., 7th, 15th, 22nd and last date of the month. The Business 

generated through Loyalty Points are being calculated in every closing whereas Business generated by 

Business Volume is calculated fortnightly only i.e. on 15th and last day of month.

Total business volume generated by an IBO from the time of his/her joining till date is known as Total 

Accumulative Business Volume (TABV).  On every shopping TABV increases and the recognition slab of 

that  IBOwill be calculation on the basis of his/her TABV.

PBV

PGBV

CCBV

TABV

CLOSING

WELCOME THE WORLD OF EAZYWAYS

INCOMES

Customer's Income:

1.  Discount & Offers

2.  Promotion Benefits

Leader's Income:

9.  Leadership Bonus

10.  Gold Star Royalty

IBO's Income:

3.  Cash Back

4. Customers’ Shopping

  Bonus

5.  Loyalty Point Bonus

6.  Team Royalty

7.  Rewards

8.  Team Business Income

Corpus Funds:

Royalty

11.  Travel Fund

12.  Car Fund

13.  House Fund

14.  Luxury Fund

15.  Crown Director Bonus

16.  Royalty (Royal Crown Director)

17.  Eazy Store 9 Royalty

tc dksbZ IBO Lo;a fdlh Hkh izksMDV dks [kjhnrk gS rks iwjs ekg esa mlds }kjk [kjhns x;s izksMDV~l ds BV dk dqy ;ksx mldk 
Personal Business Volume (PBV) dgykrk gSA

fdlh Star vFkok mPp fjdkWXuh'ku izkIr IBO dh og Vhe ftlesa mldk Mk;jsDV IBO, Star u gks] dks mldk Personal Group 
dgk tkrk gS] rFkk blls izkIr gksus okys fdlh Dyksftax esa CCBV mlds Personal Group Business Volume (PGBV) dgykrs 
gSA

tc fdlh IBO dh Vhe esa rFkk Lo;a mlds }kjk izksMDV dh [kjhn dh tkrh gS rks ml v/kZekl esa [kjhns x;s izksMDV~l ds BV dk 
dqy ;ksx mldk Current Closing Business Volume (CCBV) dgykrk gSA

fdlh IBO rFkk mldh Vhe }kjk igys fnu ls vkt ds le; rd ftrus Hkh BV dk la;qDr O;olk; fd;k x;k gksrk gS mldks 
mldk Total Accumulative Business Volume (TABV) dgk tkrk gSA izR;sd 'kkWfiax ij ;g TABV c<+rk tkrk gSA blh ds 
vk/kkj ij fdlh IBO dk fjdkXuh'ku LySc fu/kkZfjr fd;k tkrk gSA

vkids rFkk vkidh Vhe }kjk fd;s x;s dk;Z dh x.kuk djus ds fy;s Dyksft+ax dk izko/kku gksrk gSA bZt+host+ fct+usl esa ekg esa 
4 ckj Dyksft+ax dh tkrh gSA izR;sd ekg dh 7] 15] 22 rFkk ekg dh vfUre frfFk dks fct+usl Dyksft+x djds vk; dh x.kuk 
dh tkrh gSA ykW;YVh IokbaV ds vk/kkj ij cksul dh x.kuk izR;sd Dyksftax esa dh tkrh gSA tcfd fct+usl okWY;we ds vk/kkj 
ij fct+usl dh x.kuk ekg dh 15 rFkk vfUre frfFk ij gksus okyh Dyksft+x esa gh dh tkrh gaSA

ih-ch-oh-

ih-th-ch-oh-

lh-lh-ch-oh-

Vh-,-ch-oh-

Dyksftax

RECOGNITION SLABS 

IBOCustomer
Smart

IBO
Senior

IBO
Star

Director
Gold Star
Director

Pearl
Director

Emerald
Director

Sapphire
Director

Diamond
Director

Crown
Director
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vki Eazyways Customer / IBO gSa vkSj dEiuh ds fdlh izksMDV vFkok fct+usl Iyku] 'ks;fjax Iyku dks lks'ky ehfM;k ij 
vius dLVej vkbZ0Mh0 ds lkFk izkseksV djrs gSa vkSj tc Hkh dksbZ u;k dLVej vkids jsQ+jsal ls jftLVj gksrk gS] rks vkidks 
izR;sd Ýh jftLVªs'ku ij 20 EPP izkIr gksrs gSaA bl izdkj izkIr gq,s EPP dks mDr dLVej Aarogya Vatika Products Range ds 
fdlh Hkh izksMDV dh 'kkWfiax ij dqy fcy jkf'k dk 50% dh vf/kdre lhek esa ,MtLV djds ykHk vftZr dj ldrk gSA bl 
izdkj izkseks'ku djus ij izkIr gq,s EPP dh dksbZ vf/kdre lhek ugha gSA 

lHkh izdkj ds jftLVMZ dLVelZ Eazy Store 9 ij 'kkWfiax djus ij vf/kdrj izksMDV~l ij vkd"kZd fMLdkmaV~l rFkk vkWQ+lZ 
izkIr djrs gSaA ;s fMLdkmaV~l Ýh jftLVªs'ku djus ij lk/kkj.k dLVelZ dks Hkh izkIr gksus yxrs gSaA blds fy;s fdlh Hkh izdkj 
dh U;wure 'kkWfiax dh vko';drk ugha gSA ;gk¡ vkidks MRP ls vf/kdre 25% rd de esa izksMDV~l miyC/k gksrs gSaA blds 
lkFk gh lHkh dLVelZ le;&le; ij vkus okys fo'ks"k vkWQ+lZ ,oa dkWUVsLV dk Hkh ykHk mBk ldrs gSaA

fMLdkmaV ,.M vkWQj

izkseks’kku csusfQV

uksV % ;fn fdlh fcfyax esa EPP Adjust fd;s x;s gksaxs rks bl izdkj dh 'kkWfiax ij fdlh dks Hkh BV Release ugha fd;s 
tk;saxsA bl vkWWQj esa dsoy osfjQkbM dLVelZ dh gh x.kuk dh tk;sxhA

lqjs'k us bZt+host+ ds dLVej ds :Ik esa jftLVj fd;k rFkk mlus vius dLVej vkbZ-Mh- ds jsQjsal ls dEiuh esa 10 u;s dLVelZ 
jftLVj djk;s vkSj mudk eksckbZy uacj Verify gks x;kA
bu 10 dLVelZ ds jftLVªs'ku ds QyLo:Ik lqjs'k dks 20 EPP dh nj ls dqy 200 EPP izkIr gq,sA lqjs'k us bZt+h LVksj 9 ls :0 
400 dh 'kkWfiax dh vkSj ;g 200 EPP adjust djds ckdh cps :0 200 nsdj :0 400 DP ds izksMDV izkIr fd;sA
blds ckn bu 10 dLVelZ esa ls izR;sd us Hkh vxys lIrkg esa 10 vkSj osfjQkbZM Ýh dLVej jsQj fd;s bl izdkj 4 lIrkg esa 
lqjs'k dh Vhe esa VksVy 11,100  dLVelZ gks x;sA blh vUrjky esa lqjs'k us bZt+host+ fct+usl dk LVS.MMZ gSYFk iSd [kjhn fy;k 
ftlls og dEiuh dk ykW;YVh dLVej cu x;k rFkk mlus dEiuh dk IBO cuus ds fy;s vkosnu fd;k tksfd Lohd`r gks x;kA 
blh chp dEiuh ds izkseks'ku dSEisu vkSj bZt+h LVksj 9 ij gSYFkds;j ,oa Msyh uhM izksMDV~l dks ns[kdj bu lHkh dLVelZ us iwjs 
ekg esa vkSlr 100 BV dh 'kkWfiax dhA blls lqjs'k dks iwjs ekg esa dqy 11,10,100 BV izkIr gq,sA ftlls lqjs'k fjdkWXuh'ku LySc 
ij 21% ds ysoy ij vk x;k rFkk dEIkuh dk LVkj Mk;jsDVj cu x;kA
D;ksafd vHkh mldh Vhe esa dksbZ Hkh dLVej IBO ugh cuk FkkA vr% ;g lkjk BV mldk PBV gh cu x;kA ftlls mldks 
11,10,100 dk 21% dLVelZ ’kkWfiax cksul :0 2,33,100 izkIr gqvkA 

E
X
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M
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DISCOUNT & OFFERS

On shopping of any product by an IBO a certain amount of BV is generated. This BV is added in the TABV of 

the IBO throught which the recognition slab and percentage slab of an IBO will be decided. The cashback 

received by an IBO is equal to the x percent of his/her PBV. (x percent here is the current percentage level of 

an IBO)

An IBO can introduce unlimited free registered customers in Eazyways.However, until a customer purchases 

a loyalty pack and becomes a loyalty customer of Eazyways he/she will remains a normal customer only. A 

normal customer can take benefit of discounts and offers but is not eligible to receive BV on his/her product 

purchase. However on the purchase of products by a normal customer, the referral IBO will get the BV in the 

form of his/her PGBV and cash back as per his percentage slab.

CASH BACK

CUSTOMERS’ SHOPPING BONUS

vki Eazyways IBO gSa rFkk dksbZ 'kkWfiax djrs gSa] ml 'kkWfiax ij vkids }kjk [kjhns x;s izR;sd izksMDV ij vkidks BV izkIr gksrs 
gSaA igys rks ;g BV vkids TABV esa tksM+s tkrs gSa vkSj blds ckn izkIr TABV ds vk/kkj ij vkidk fjdkWXuh'ku LySc ,oa 
izfr'kr ysoy irk pyrk gSA vkidks mDr 'kkWfiax esa izkIr PBV dk mruk izfr'kr Hkkx dS'kcSd izkIr gksrk gS ftl ij vki ml 
le; fjdkWXuh'ku LySc esa fo|eku gSaA

dS’kcSd

vki eupkgh la[;k esa vius jsQjsal ls Eazyways esa dLVelZ dks Introduce dj ldrs gSaA tSlk fd Kkr gS Eazyways esa 
dLVej jftLVªs'ku ,dne Free gSA vr% tc rd ;g dLVej vkidh gh rjg dEiuh dk dksbZ Loyalty Pack ysdj Loyalty 

Customer ugha cu tkrk] rc rd ;g lk/kkj.k dLVej gh jgrk gS vkSj ,sls dLVelZ dks mudh 'kkWfiax ij fMLdkmaV ,oa 
vkWQ+lZ rks izkIr gksrs gSa ijUrq mudks mudh izksMDV~l fcfyax ij BV izkIr ugha gksrs gSaA ijUrq ;fn vki IBO gaS rks vkids }kjk 
Introduce fd;s gq,s lHkh dLVelZ dh bl izdkj dh 'kkWfiax ij vkidks mDr BV vkids PGBV ds :Ik esa izkIr gksrs gSa vkSj 
vkidks vkids orZeku izfr'kr Lrj ds vk/kkj ij dS'k cSd izkIr gksrk gSA

dLVelZ ’kkWfiax cksul

D;ksafd nSfud iz;ksx esa vkus okyh lkexzh dh fdldks vko';drk ugha gS] vkSj bl dkj.k izR;sd O;fDr de ls de Eazyways 

dk Free jftLVMZ dLVej rks vo'; gh cuuk pkgsxkA ;fn vki bruk gh djrs gSa rks vki ,d vkd"kZd vk; ds ik= cu tkrs 
gSaA

All types of registered customers get discount and attractive offers on most of the product on shopping 

from Eazy Store 9. This discount is available for free registered customers also. To get this benefit there is no 

requirement of any kind of minimum shopping. Here, you will get upto 25% less on MRP. Along with this all 

customers can take benefit from various offers and contests which are provided by the company on regular 

intervals.

A registered customer / IBO of Eazyways can promote products, business plan or sharing plan on social 

media through his/her ID. If a new customer gets registered through an IBOs ID then the IBO receives 20 

EPP on every registration. These EPP can be adjusted against bill value of upto 50% on purchase of any 

Aarogya Vatika Product. Unlimited EPPs can be obtained through promotions, there is no limit to it.

PROMOTION BENEFITS

Note: Business Volume will not be distributed for the bill against which the EPP are adjusted. This offer is 

valid only for verified customers.

As everyone requires the daily utility products on day to day basis hence for this purpose every person 

would like to become at least a free registered customer of Eazyways. So, if an IBO does only this much 

efforts to registered than freely then he/she can get a very attractive regular income.

Suresh registered as Eazyways customer and got 10 new people registered with the company under his ID 

and got their mobile numbers verified.

As per the plan Suresh got 20 EPP for registration of each person, in total he got 200 EPP. Suresh went to 

Eazy Store 9 and shopped for Rs.400 from there. Since he had 200 EPP he adjusted them and had to pay only 

Rs.200 for the product of worth Rs. 400/- DP.

Now, each one of those 10 people referred 10 another free registered and verified customers with the 

company in a week time, than in 4 weeks Suresh have a team of total 11,100 registered customers. During 

this period Suresh also bought the standard health pack through which he became a loyalty customer of 

the company, and he requested the company to become an IBO and the company accepted it.

During this phase, through company's promotion campaigns and availability of high quality health and 

daily need products at Eazy Store 9 all the customers bought products of worth 100 BV. Then Suresh will 

have 11,10,100 BV as per the distribution plan and reached 21% on the recognition slab and becomes a star 

director.

As there were no other IBO in Suresh's team hence, all the BV becomes his PBV. Now, as per the plan he 

received 21% of 11,10,100 as customers’ shopping bonus which is equal to Rs. 2,33,100.
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YkkW;YVh IokbaV cksul

When Suresh referred 10 customers to Eazyways at that time he referred 4 customers in his blue house and 

6 customers in his orange house. Next month out of the referred people in blue house, three persons 

bought health pack. Similarly, in orange house 5 health packs were bought. According to this Suresh 

obtained 3 loyalty points. Two health packs were left in the orange house those will be carry forwarded and 

will be counted for the next calculation. Against calculated 3 loyalty points, company provided a loyalty 

point bonus of Rs.1500 to Suresh.E
X

A
M

P
L
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An IBO can create two teams of his/her registered customers (refer to Eazyways Business Team). First team is 

known as Blue House and second team is known as Orange House. On shopping of one health pack in each 

team an IBO receives a loyalty point. Company provides a bonus of Rs.500/- on each loyalty point to its 

IBOs. Company provides a maximum of Rs. 50000/- (standard health pack Rs.2900) and Rs. 250000/- 

(premium health pack Rs.5900/-) as loyalty point bonus in a week.

An IBO receives Team Royalty through his/her referred IBOs and from their further referred IBOs in their 

team upto 4 levels. (Total 5 Levels) An IBO gets Rs.20 from each loyalty point (payable) of his/her direct 

referred IBO. There is no extra condition to get this income. After becoming an IBO if an IBO manages to 

earn 3 loyalty points within first 4 closings then he/she becomes eligible to get Rs.10 from the loyalty points 

(payable) generated by his/her direct IBO's team members upto 4 levels.

TEAM ROYALTY

LOYALTY POINT BONUS
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Business get stablished in Suresh's team and more people 

start buying health packs in his team. This resulted in 

Suresh earning a handsome loyalty point bonus. Along 

with this, 10 people who were referred initially by Suresh, 

who have become IBOs by now obtains a total of 100 

loyalty points. For this company provided Suresh a team 

royalty of Rs.2000 at the rate of Rs.20 per loyalty point.

Since, Suresh had fulfilled the condition of obtaining 3 

loyalty points within 30 days of becoming an IBO. Hence, 

company provides Suresh Rs.10 on each loyalty point 

obtained in his team upto 5 levels as team royalty.

For instance, an IBO has 10 direct IBOs in his team, then:

1st level 10 + 2nd level 100 + 3rd level 1000 + 4th level 

10000 + 5th level 100000 are the IBOs available and on 5th 

level every person obtains 3 loyalty point in every closing, then,

Total loyal points on 5th level – 3 lakh

On 4th level every person obtains approx. 15 loyalty points in every closing, then,

Total loyalty points on 4th level – 1.5 lakh

On 3rd level every person obtains approx. 75 loyalty points in every closing, then,

Total loyalty points on 3rd level – 75000

On 2nd level every person obtains approx. 160 loyalty points in every closing, then,

Total loyalty points on 2nd level – 16000

Hence, total loyalty points from 5th to 2nd level – 300000 + 150000 + 75000 + 16000

Total – 535000 loyalty points (approx.)

From this Suresh will receive team royalty – Rs. 53,50,000

Now let's assume that business developed only in the Blue House of Suresh and he did not obtain any 

loyalty point in the current week then also his income would have been Rs. 26,75,000 from team 

royalty only.
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If everyone is introducing 10 IBOs

1

2

3

4

5

vki Eazyways esa vius dLVelZ dh nks Vhe cuk ldrs gSaA ¼ns[ksa 
Eazyways Business Team½ igyh Vhe vkidk Cyw gkml rFkk nwljh Vhe 
vkidk vkWjsat gkml dgykrh gSA bl izdkj cukbZ xbZ nks Vheksa esa gksus 
okyh ,d&,d LVS.MMZ gSYFk iSd dh 'kkWfiax ij vkidks ,d ykW;YVh 
IokbaV izkIr gksrk gSA ¼,d izhfe;e gSYFk iSd dks x.kuk esa nks LVS.MMZ gSYFk 
iSd ds cjkcj ekuk tk;sxk½ dEiuh izR;sd ykW;YVh IokbaV ij vius 
vkbZchvks dks :0 500/-dk cksul iznku djrh gSA dEiuh vius fdlh Hkh 
vkbZchvks dks ,d Dyksft+ax esa vf/kdre :0 50,000/- ¼LVS.MMZ gSYFk iSd 
:0 2900 DP [kjhn½ / vf/kdre :0 250000/- ¼izhfe;e gSYFk iSd :0 
5900 DP [kjhn½ dh lhek rd gh ykW;YVh IokbaV cksul iznku djrh gSA 
;fn fdlh gkml esa dqN gSYFk iSd x.kuk esa cps jg tkrs gSa rks og vkxkeh 
Dyksft+ax dh x.kuk esa Lo;a ys fy;s tkrs gSaA

3 Health Pack
Sold

5 Health Pack
Sold

3 Loyalty Points

Remaining

2
Loyalty

Point Bonus

`1500/-

lqjs'k us tc 10 O;fDr;ksa dks bZt+host+ ds dLVej ds :Ik esa jsQj fd;k Fkk rks mlus vius 4 dLVelZ dks Cyw gkml rFkk 6 
dLVelZ dks vkWjsat gkml esa jsQj fd;kA vxys ekg buesa ls Cyw gkml esa rhu dLVelZ us gSYFk iSd fy;kA blh izdkj vkWjsat 
gkml esa ikap gSYFk iSd fy;s x;sA blls lqjs'k dks dqy 3 ykW;YVh IokbaV izkIr gq,s rFkk mlds vkWjsat gkml esa nks gSYFk iSd 
x.kuk ds fy;s cps jgs tksfd vkxs dh x.kuk esa Lo;a ys fy;s tk;saxsA vr% 3 ykW;YVh IokbaV ds cnys dEiuh us mldks :0 1500 
dk ykW;YVh IokbaV cksul iznku fd;kA
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vki vius }kjk jsQj fd;s x;s IBOs rFkk muds pkj ysoy rd Vhe esa mifLFkr IBOs ds ykW;YVh IokbaV cksul ij Vhe jkW;YVh 
izkIr djrs gSA ¼dqy 5 ysoy½ blesa vki vius Mk;jsDV jsQj fd;s x;s IBO ds Loyalty Points (Payable) ij :0 20 izfr ykW;YVh 
IokbaV Vhe jkW;YVh izkIr djrs gSaA blds fy;s fdlh Hkh izdkj dh 'krZ ugha gSA blds lkFk gh ;fn vki Lo;a IBO cuus ds 4 
Dyksft+ax ds Hkhrj 3 Loyalty Points vftZr dj ysrs gSa rks vki vius lHkh Mk;jsDV jsQj fd;s x;s IBO ds 4 ysoy rd mifLFkr 
lHkh IBO ds }kjk izkIr fd;s x;s Loyalty Points ij :0 10/- Vhe jkW;YVh izkIr djrs gSaA

Vhe jkW;YVh

lqjs'k dh Vhe esa bZt+host+ fct+usl Hkyh Hkkafr pyus yxk vkSj mldh Vhe esa vusd yksxksa us dEiuh ds gSYFk iSd [kjhn fy;sA blls 

lqjs'k dkQ+h vPNk ykW;YVh IokbaV cksul vftZr djus yxkA blds lkFk gh lqjs'k ds }kjk Mk;jsDV jsQj fd;s x;s 10 dLVelZ tksfd 

vc IBO cu pqds gSa] us dqy feykdj 100 ykW;YVh IokbaV~l vftZr fd;sA blds fy;s dEiuh us lqjs'k dks Hkh :0 20 izfr ykW;YVh IokbaV 

dh nj ls :0 2000 Vhe jkW;YVh iznku dhA

D;ksafd lqjs'k us Lo;a IBO cuus ds 30 fnu ls igys gh 3 ykW;YVh IokbaV vftZr djus dh 'krZ Hkh iwjh dj yh FkhA vr% mldks mlds 5osa 

ysoy rd ftrus Hkh  IBOs us ykW;YVh IokbaV vftZr fd;s] lqjs'k dks bu lcds fy;s Hkh :0 10 izfr ykW;YVh IokbaV Vhe jkW;YVh izkIr 

gqbZA

ekuk fd izR;sd IBO dh Vhe esa Mk;jsDV 10 IBOs gSa rks %

igys ysoy ij 10 $ nwljs ysoy ij 100 $ rhljs ysoy ij 1000 $ pkSFks ysoy ij 10000 $ ikaposa ysoy ij 1 yk[k  IBO gSa vkSj ;fn 

ikaposa ysoy ij izR;sd Dyksft+ax esa 3 ykW;YVh IokbaV vftZr djrk gS rks !

ikapos ysoy ij ykW;YVh IokbaV gksaxs & 3 yk[kA

pkSFks ysoy ij izR;sd ds ykW;YVh IokbaV gksaxs & yXkHkx 15 rks bl ysoy ij dqy ykW;YVh IokbaV gksaxs & 1-5 yk[kA

rhljs ysoy ij izR;sd ds ykW;YVh IokbaV gksaxs & yxHkx 75 rks bl ysoy ij dqy ykW;YVh IokbaV gksaxs & 75000

nwljs ysoy ij izR;sd ds ykW;YVh IokbaV gksaxs & yxHkx 160 ¼vf/kdre lhek iwjs gks tkus ds dkj.k½ rks bl ysoy ij dqy ykW;YVh 

IokbaV gksaxs & 16000

vr% nwljs ls ikaposa ysoy rd dqy ykW;YVh IokbaV gq,s & 3 yk[k $ 1-5 yk[k $ 75000 $ 16000 

VksVy & 5]35]000 ykW;YVh IokbaV ¼yxHkx½ 

blls lqjs'k dh Vhe jkW;YVh nwljs ls ikapos ysoy ls izkIr gqbZ & 53 yk[k 50 gtkj :i;s
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TABV = 105000 / CCBV = 64000

Your Income from this Group -

64000 X (18-9)% = 64000 X 9% = Rs. 5760/-

TABV = 125478

CCBV = 95000

Your Income from 

this Group -

95000 X (18-12)% 

= 95000 X 6% = Rs. 5700/-

Your TABV = 558058 / CCBV = 335000

Your Income for this closing -

5760 + 4500 + 5700 + 2340 + 1440 = 19740/- 

Your PBV = 8000

Your Income from your

purchase -8000 X 18% = 1440/-

18%
YOU

GOLD

15%

9%

12%

5%

STAR DIRECTOR

TABV = 283033 

CCBV = 150000

Your Income from 

this Group -

150000 X (18-15)% 

= 150000 X 3% = Rs. 4500/-

TABV = 36547 / CCBV = 18000

Your Income from this Group -

18000 X (18-5)% = 18000 X 13% = Rs. 2340/-

You Leadership Bonus* : Rs.  9000/- (approx.)

Gold Star Royalty*         : Rs.  7000/- (approx.)

Your Total Income*     : Rs. 35740/- (approx.)

LEADERSHIP BONUS

This bonus can be taken by Star Directors or higher level IBOs only. This bonus is distributed from the 

leadership fund which is equal to 12% of the national business volume turnover in one closing (15 days).

To qualify for this bonus an IBO has to maintain a certain minimum CCBV, PGBV and PBV after achieving the 

star level or higher.

The calculation of this bonus is done by a point sharing system.

This calculation has a provision of compression system. If between two qualified IBOs there falls an IBO who 

has not qualified for the bonus in that particular closing then his/her PGBV will be added in the PGBV of the 

qualifier available immediately above him.

All the points of all the qualifiers are added and then divided by the total value allotted by the company for 

this bonus, following this a point value is obtained. All the calculations of that particular closing are then 

done according to this point value. Then this point value is multiplied by the point value of the qualifier, the 

value that is obtained is the final leadership bonus of the qualifier.

This income is calculated twice in every month. To understand this better please refer to recognition slab 

again.

If an IBO or any customer of his team repurchases a product then a certain BV is generated. Accordingly the 

BV generated of an IBOs, TABV and CCBV is calculated. Recognition slab and percentage slab of an IBO is 

decided as per his/her TABV. Similarly, the recognition and percentage slabs of the direct referred IBOs of an 

IBO is also checked.

The difference between an IBOs percentage level and his/her direct referred IBOs percentage level is known 

as Effective Percentage.

The incentive of an IBO is equal to the effective percentage of the CCBV generated by the team of his/hers 

direct IBO. The total incentive received by an IBO through this calculation is known as Team Business 

(Repurchase) Income.

TEAM BUSINESS (REPURCHASE) INCOME

REWARDS
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bZt+host+ vius lHkh IBO dks fcuk fdlh le;lhek dh 'krZ fu/kkZfjr fd;s gh Loyalty Points (Payable) ds dySD'ku ij 
'kkunkj fjokMZ~l iznku djrh gSA

fjokM~lZ

bl vk; dh x.kuk izR;sd ekl esa nks ckj dh tkrh gSA bldks le>us ds fy;s fjdkWXuh'ku LySc dks iqu% ns[ksaA 
;fn vki IBO gSa rFkk vki ,oa vkidh Vhe dk dksbZ Hkh lnL; tc nksckjk 'kkWfiax djrk gS] rks blls vkidh Vhe esa BV 

Generate gksrs gSaA ftlls fdlh IBO dk TABV rFkk CCBV fu/kkZfjr gksrk gSA TABV ds vk/kkj ij vkidk fjdkWXuh'ku ysoy 
rFkk izfr'krrk dk fu/kkZj.k fd;k tkrk gSA blh izdkj vkids }kjk Mk;jsDV jsQj fd;s x;s lHkh IBOs dk Hkh fjdkWXuh'ku ysoy 
rFkk izfr'krrk dks tkapk tkrk gSA 
vkids izfr'kr ysoy rFkk vkids Mk;jsDV IBO ds izfr'kr ysoy ds vUrj dks vkidk ml IBO dh Vhe ds fy;s izHkkoh 
(Effective) izfr'kr ekuk tkrk gSA
bl izdkj vkids }kjk jsQMZ fdlh Hkh IBO dh Vhe ls vkidks izkIr gq,s CCBV dk izHkkoh izfr'kr ds vk/kkj ij vkidks bUlsfUVo 
izkIr gksrk gSA vkidh lHkh Mk;jsDV IBO dh Vhe ls izkIr bUlsfUVo dk dqy ;ksx vkidh Vhe fct+usl ¼fjipsZt+½ bUde dgykrh 
gSA

Vhe fct+usl ¼jhipZst+½ bude

;g cksul Star rFkk blls mPp Lrjh; IBOs dks izkIr gksrk gSA blds fy;s dEiuh vius jk"Vªh; BV VuZvksoj ¼v/kZekfld 
Dyksft+ax½ dk 12% Hkkx yhMjf'ki QaM ds :Ik esa fu/kkZfjr djrh gSA 
bl cksul dks izkIr djus ds fy;s U;wure BV ds O;olk; dh vfuok;Zrk gS vFkkZr~ fjdkWXuh'ku izkIr dj ysus ds ckn Hkh n'kkZ;s 
x;s U;wure CCBV, PGBV & PBV izkIr djus okys O;fDr gh yhMjf'ki cksul ds fy;s DokfyQkbZ djrs gSaA

yhMjf’ki cksul

bl cksul dh x.kuk IokbaV 'ks;fjax flLVe ds vk/kkj ij dh tkrh gS vFkkZr~ lHkh DokfyQk;lZ n'kkZbZ xbZ lkfj.kh ds vk/kkj ij 
vius fu;r Lrj rd gksus okys DokfyQk;lZ ds fct+usl dk fu;r izfr'kr IokbaV ds :Ik esa izkIr djrs gSaA 
bl x.kuk esa dEizs'ku flLVe dk izko/kku gS] vFkkZr~ ;fn nks DokfyQk;lZ ds e/; ,slk IBO vkrk@vkrs gSa tksfd bl Dyksft+ax 
esa yhMjf'ki cksul ds fy;s DokfyQkbZ ugha dj ikrk] rks mldk PGBV mlds Åij mifLFkr DokfyQk;j ds PGBV esa tksM+ 
fn;k tkrk gSA
bu lHkh DokfyQk;lZ ds IokbaV~l dks tksM+dj dEiuh }kjk fu/kkZfjr dh xbZ jkf'k dks blls foHkkftr fd;k tkrk gS] ftlls ,d 
IokbaV dh oSY;w izkIr gks tkrh gSA ;g IokbaV oSY;w fdlh ,d Dyksft+ax ds fy;s fu;r jgrh gSA vc bl IokbaV oSY;w dk izR;sd 
DokfyQk;j ds IokbaV~l ls xq.kk djus ij mDr DokfyQk;j ds yhMjf'ki cksul dh x.kuk lEiUu gksrh gSA

12% of Company CCBV Turnover

Total Leadership Points Collected Nationally
= Leadership Bonus Point Value

* Leadership Income is based on the business turnover of company, the given illustration is just for understanding purpose.
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COMPRESSED LEVELS

Company provides rewards to all its IBOs on collection of loyalty points (payable) without any time limit.



Car fund is equal to 3% of total national BV turnover of one closing (15 days) of company.

To obtain this income an IBO has to fulfil the following conditions:

CAR FUND

An IBO must be at Emerald Director or of higher designation slab.

An IBO must have qualify for the leadership bonus in the same closing.

Must have completed 100000 CCBV each from two different star groups in the same 

closing.
3% of Company CCBV Turnover

Total Car Fund Bonus Points Collected Nationally
= Car Fund Bonus Point Value

Travel fund is equal to 2.5% of total national BV turnover of one closing (15 days) of company.

To obtain this income an IBO has to fulfil the following conditions:

TRAVEL FUND

An IBO must be at Pearl Director or of higher designation.

An IBO must qualify for leadership bonus in the same closing.

Must complete 80000 CCBV each from two different star groups in the same closing.

GOLD STAR ROYALTY
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xksYM LVkj jkW;YVh
Gold Star Royalty, Gold Star rFkk blls mPp Lrjh; IBOs dks gh izkIr 
gksrk gSA blds fy;s dEiuh vius jk"Vªh; BV VuZvksoj ¼v/kZekfld 
Dyksft+ax½ dk 11% Hkkx xksYM LVkj jkW;YVh QaM ds :Ik esa fu/kkZfjr djrh 
gSA 
bl cksul dks izkIr djus ds fy;s U;wure BV ds O;olk; dh vfuok;Zrk gS 
vFkkZr~ fjdkWXuh'ku izkIr dj ysus ds ckn Hkh n'kkZ;s x;s U;wure CCBV, 

PGBV & PBV izkIr djus okys O;fDr gh xksYM LVkj jkW;YVh ds fy;s 
DokfyQkbZ djrs gSaA

bl cksul dh x.kuk Hkh IokbaV 'ks;fjax flLVe ds vk/kkj ij dh tkrh gS vFkkZr~ lHkh DokfyQk;lZ n'kkZbZ xbZ lkfj.kh ds vk/kkj 
ij vius fu;r Lrj rd gksus okys DokfyQk;lZ ds fct+usl dk fu;r izfr'kr IokbaV ds :Ik esa izkIr djrs gSaA 
bl x.kuk esa Hkh dEizs'ku flLVe dk izko/kku gS] vFkkZr~ ;fn nks DokfyQk;lZ ds e/; ,slk IBO vkrk@vkrs gSa tksfd bl 
Dyksft+ax esa xksYM LVkj jkW;YVh ds fy;s DokfyQkbZ ugha dj ikrk] rks mldk PGBV mlds Åij mifLFkr DokfyQk;j ds 
PGBV esa tksM+ fn;k tkrk gSA
bu lHkh DokfyQk;lZ ds IokbaV~l dks tksM+dj dEiuh }kjk fu/kkfjZr dh xbZ jkf'k dks blls foHkkftr fd;k tkrk gS] ftlls ,d 
IokbaV dh oSY;w izkIr gks tkrh gSA ftls xksYM LVkj jkW;YVh IokbaV oSY;w dgrs gSaA ;g IokbaV oSY;w fdlh ,d Dyksft+ax ds fy;s 
fu;r jgrh gSA vc bl IokbaV oSY;w dk izR;sd DokfyQk;j ds IokbaV~l ls xq.kk djus ij mDr DokfyQk;j ds yhMjf'ki cksul 
dh x.kuk lEiUu gksrh gSA
¼izR;sd DokfyQk;j ds dqy IokbaV~l ls izfr Dyksfta+x 4000 IokbaV lhfu;j yhMjf'ki liksVZ ds fy;s fMMDV fd;s tkrs gSa] 
blds ckn gh cps gq,s IokbaV~l ds vk/kkj ij gh xksYM LVkj jkW;YVh dh x.kuk dh tkrh gS½

dkj Qa+M
dEiuh vius jk"Vªh; BV VuZvksoj ¼v/kZekfld Dyksft+ax½ dk 3% Hkkx dkj QaM ds :Ik esa fu/kkZfjr djrh gSA blds fy;s 
fuEufyf[kr vkfuok;Zrk,sa gSa%

dEiuh vius jk"Vªh; BV VuZvksoj ¼v/kZekfld Dyksft+ax½ dk 2.5% Hkkx Vªsoy QaM ds :Ik esa fu/kkZfjr djrh gSA blds fy;s 
fuEufyf[kr vkfuok;Zrk,sa gSa%

VªSoy Q+aM

Travel Fund izkIr djus ds fy;s Pearl vFkok blls mPp Lrjh; fjdkWXukbZTM 
yhMj gh DokfyQkbZ dj ldrs gSaA

blh Dyksft+ax esa yhMjf'ki cksul dh DokfyfQds'ku iwjh gksuh pkfg;sA

blh Dyksft+ax esa viuh Vhe esa fdUgha nks LVkj xzqIl ls vyx&vyx izR;sd ls 
80000 CCBV izkIr gksus vfuok;Z gSaA

¼Travel Fund dks dS'k esa ugha fn;k tkrk gS] dEiuh }kjk vius lHkh IBOs ds fy;s fo'ks"k VwlZ dk vk;kstu fd;k gSA izR;sd Vwj 
ds fy;s ,d fu/kkZfjr O;; lhek ?kksf"kr dh tkrh gSA bldh izfriwfrZ dEiiuh }kjk bPNqd IBO ds Travel Fund ls dh tkrh gS½

Car Fund izkIr djus ds fy;s Emerald vFkok blls mPp Lrjh; fjdkWXukbZTM yhMj gh DokfyQkbZ dj ldrs gSaA
blh Dyksft+ax esa yhMjf'ki cksul dh DokfyfQds'ku iwjh gksuh pkfg;sA
blh Dyksft+ax esa viuh Vhe esa fdUgha nks iyZ xzqIl ls vyx&vyx izR;sd ls 100000 CCBV izkIr gksus vfuok;Z gSaA
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PBV
COMPRESSED LEVELS

1 2 3 4 5 6

This bonus can be taken by Gold Star Directors or higher level IBOs only. This bonus is distributed from the 

leadership fund which is equal to 11% of the national business volume turnover in one closing (15 days).

To qualify for this bonus an IBO has to maintain a certain minimum CCBV, PGBV and PBV after achieving the 

star level or higher.

The calculation of this bonus has been done through a point sharing system.~

This calculation has a provision of compression system. If between two qualified IBOs there falls an IBO who 

has not qualified for the bonus in that particular closing then his/her PGBV will be added in the PGBV of the 

immediate available qualifier above him.

All the points of all the qualifiers are added and then divided by the total value allotted by the company for 

this bonus, following this a point value is obtained. All the calculations of that particular closing are then 

done according to this point value. Then this point value is multiplied by the point value of the qualifier, the 

value that is obtained is the final leadership bonus of the qualifier.

11% of Company Closing BV Turnover

Total Royalty Points Collected Nationally
= Royalty Bonus Point Value

Travel Fund is not given in cash by the company. It can be redeemed for qualifying for national and 

international tours that are organized by the company.

2.5% of Company CCBV Turnover

Total Travel Fund Points Collected Nationally
= Travel Bonus Point Value
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jkW;YVh ¼dz kmu Mk;jsDVj½
tc Crown Director Bonus izkIr dj jgk dksbZ O;fDr iwjs o"kZ esa 20 ckj Crown Director Bonus ds fy;s Qualify djrk gS rks 
og dEiuh ds jk"Vªh; BV VuZvksoj ¼okf"kZd½ dk 1% Hkkx esa vU; Qualifiers ds lkFk lgHkkxh curk gSA

bZt+h LVksj 9 jsQsjy jkW;YVh
;fn dksbZ IBO vius jsQjsal ls fdlh O;fDr dks Eazy Store 9 ds fy;s jsQj djrk gS rks og O;fDr mDr LVksj dh VksVy lsy ds 
BV dk 2% LVksj jsQjy jkW;YVh ds :Ik esa izkIr djrk gSA

gkÅl QaM
dEiuh vius jk"Vªh; BV VuZvksoj ¼v/kZekfld Dyksft+ax½ dk 2% Hkkx gkml QaM ds :Ik esa 
fu/kkZfjr djrh gSA blds fy;s fuEufyf[kr vkfuok;Zrk,sa gSa%

House Fund izkIr djus ds fy;s Sapphire vFkok blls mPp Lrjh; fjdkWXukbZTM 
yhMj gh DokfyQkbZ dj ldrs gSaA
blh Dyksft+ax esa yhMjf'ki cksul dh DokfyfQds'ku iwjh gksuh pkfg;sA

blh Dyksft+ax esa viuh Vhe esa fdUgha rhu ,ejkWYM xzqIl ls vyx&vyx izR;sd ls 
200000 CCBV izkIr gksus vfuok;Z gSaA

House Fund (Extra Reward): tc fdlh vphoj }kjk iwjs o"kZ esa fdlh Hkh 17 Dyksft+ax esa gkml QaM ds fy;s DokfyQkbZ 
fd;k tkrk gS rks dEiuh mldks :0 6 yk[k dher dh dkj Extra Reward ds :Ik esa nsrh gSA

© All Rights Reserved  II  Eazyways Healthcare Private Limited  II  2016

www.eazyways.com 14

House fund is equal to 2% of total national BV turnover of one closing (15 days) of company.

To obtain this income an IBO has to fulfil the following conditions:

HOUSE FUND

House Fund (Extra Reward): If an IBO qualifies for house fund in any 17 closings in a year then the 

company provides the IBO a car of worth Rs.6 lakhs as an Extra Reward.

2% of Company CCBV Turnover

Total House Fund Points Collected Nationally
= House Fund Bonus Point Value

An IBO must be at Sapphire Director or of higher designation slab.

An IBO must have qualify for leadership bonus in the same closing.

Must have completed 200000 CCBV each from two different star groups in the same closing.

Luxury fund is equal to 2% of total national BV turnover of one closing (15 days) of company.

To obtain this income an IBO has to fulfil the following conditions:

LUXURY FUND

Luxury Fund (Extra Reward): If an IBO qualifies for luxury fund in any 12 closings in a year then the 

company provides the IBO diamonds of worth Rs.10 lakhs as an Extra Reward.

2% of Company CCBV Turnover

Total Luxury Fund Points Collected Nationally
= Luxury Fund Bonus Point Value

An IBO must be at Diamond Director or of higher designation slab.

An IBO must have qualify for leadership bonus in the same closing.

Must have complete 600000 CCBV each from two different star groups in the same closing.

Crown fund is equal to 1% of total national BV turnover of one closing (15 

days) of company.

To obtain this income an IBO has to fulfil the following conditions:

CROWN DIRECTOR BONUS

Crown Director Royalty (Extra Reward): If an IBO qualifies for crown director bonus in any 12 closings in a 

year then the company provides that IBO a Europe trip for two persons.

1% of Company CCBV Turnover

Total Crown Director Points Collected Nationally
= Crown Director Bonus Point Value

An IBO must be at Crown Director.

An IBO must have qualify for leadership bonus in the same closing.

Must have complete 1800000 CCBV each from two different star groups in the same closing.

If an IBO qualifies for Crown Director Bonus in any 20 closings in a year then he/she becomes eligible to 

obtain Royalty. Royalty is 1% of total national BV turnover of the company in an year. This 1% amount is 

distributed among all the Royalty qualifiers.

ROYALTY (CROWN DIRECTOR)

EAZY STORE 9 ROYALTY

If an IBO refers any Eazy Store 9 then he / she will get 2% of that store’s monthly BV Sale as Store Royalty.

dEiuh vius jk"Vªh; BV VuZvksoj ¼v/kZekfld Dyksft+ax½ dk 2% Hkkx yXt+jh 
QaM ds :Ik esa fu/kkZfjr djrh gSA blds fy;s fuEufyf[kr vkfuok;Zrk,sa gSa%

yXt+jh QaM

Luxury Fund izkIr djus ds fy;s Diamond vFkok blls mPp Lrjh; 
fjdkWXukbZTM yhMj gh DokfyQkbZ dj ldrs gSaA
blh Dyksft+ax esa yhMjf'ki cksul dh DokfyfQds'ku iwjh gksuh pkfg;sA
blh Dyksft+ax esa viuh Vhe esa fdUgha rhu lsQ+kW;j xzqIl ls vyx&vyx 
izR;sd ls 600000 CCBV izkIr gksus vfuok;Z gSaA

Luxury Fund (Extra Reward): tc fdlh vphoj }kjk iwjs o"kZ esa fdlh Hkh 12 Dyksft+ax esa yXt+jh QaM ds fy;s DokfyQkbZ 
fd;k tkrk gS rks dEiuh mldks :0 10 yk[k dher ds Mk;e.M~l Extra Reward ds :Ik esa nsrh gSA

dz kmu Mk;jsDVj cksul
dEiuh vius jk"Vªh; BV VuZvksoj ¼v/kZekfld Dyksft+ax½ dk 1% Hkkx Crown Director Bonus ds :Ik esa fu/kkZfjr djrh gSA 
blds fy;s fuEufyf[kr vkfuok;Zrk,sa gSa%

Ÿ Crown Director Bonus izkIr djus ds fy;s Crown Director vFkok blls mPp Lrjh; fjdkWXukbZTM yhMj gh 
DokfyQkbZ dj ldrs gSaA
Ÿ blh Dyksft+ax esa yhMjf'ki cksul dh DokfyfQds'ku iwjh gksuh pkfg;sA
Ÿ blh Dyksft+ax esa viuh Vhe esa fdUgha rhu Mk;e.M xzqIl ls vyx&vyx izR;sd ls 1800000 CCBV izkIr gksus 

Crown Director Royalty (Extra Reward): tc fdlh vphoj }kjk iwjs o"kZ esa fdlh Hkh 12 Dyksft+ax esa Crown Director 

Bonus ds fy;s DokfyQkbZ fd;k tkrk gS rks dEiuh mldks rFkk mlds lkFkh ,d vU; O;fDr dks ;wjksi Vwj fjokMZ djrh gSAA



NOTES

,sls O;fDr gh dEiuh ds dLVej ekus tk,saxs ftUgksaus viuk eksckbZy uacj Verify dj fy;k gksxkA

Dyskft+ax dk izkslsl fu/kkZfjr frfFk;ksa esa jkf= 00 : 00 cts Lor% gh vzkjEHk gks tkrk gSA

dEiuh :0 750@& ¼lHkh dVkSrh ds ckn½ ls de dk isvkmV ugha Hkstrh gSA ;g vkxkeh le; ds fy;s Carry Forward jgrk gS tc rd fd 

vkidk bUlsfUVo blls vf/kd ugha gks tkrk gSA

ykW;YVh cksul IokbaV dh nj ,d ifjorhZ xq.kt gS tksfd izR;sd Dyksft+ax esa dEiuh }kjk lsy fd;s x;s gSYFk iSd rFkk dEiuh }kjk vkoafVr 

fd;s x;s ykW;YVh IokbaV~l ds vuqikr ij vk/kkfjr gSA ;g vf/kdre :0 500@& rFkk U;wure :0 300@& gks ldrh gSA ysfdu fdlh Hkh 

Dyksft+ax esa igys 3 ykW;YVh IokbaV dh nj :0 500 ij fLFkj dh xbZ gSA

;fn fdlh IBO }kjk Standrad Health Pack Worth Rs. 2900/- on DP [kjhnk x;k gksrk gS rks mldh fdlh Dyksft+ax esa ykW;YVh IokWbaV 

cksul izkIr djus dh {kerk :0 50000@& gksrh gSA tcfd Premium Health Pack Worth Rs. 5900/- [kjhnus ij ;g {kerk c<+dj :0 

250000@& izfr Dyksft+ax gks tkrh gSA

dEiuh vius VuZvksoj dk vf/kdre 60 izfr'kr gh isvkmV ds :Ik forfjr dj ldrh gSA

dEiuh vius fdlh Hkh Iyku vkSj forj.k iz.kkyh dks dHkh Hkh fcuk iwoZlwpuk ds ifjofrZr djus ds fy;s vf/kd`r gSA

The process of closing starts at 00:00 mid night automatically on the given dates.

Payout given by the company should not be less than Rs.750/- (after all deductions). If the total incentive is less 

than Rs.750/- then it will be carry forward in the next closing payout until it becomes equal to or more than 

Rs.750/-.

Loyalty bonus point rate may vary in every closing. This rate can go more than Rs.500/- and less than Rs.300/- 

depending upon the sale of health packs and distribution of loyalty points by the company in every closing. 

However, the value of first 3 loyalty points of a closing will be fixed to Rs.500/-.

Loyalty point bonus income is limited to Rs.50000 per week for the IBOs who have purchased the health pack of 

Rs.2900/- on DP.

Loyalty point bonus income is limited to Rs.250000 per week for the IBOs who have purchased the health pack of 

Rs.5900/- on DP.

Maximum payout distributed by the company will not be more than 60% of the total turnover.

Company reserves all the rights to change or amend the business plan or distribution plan at any given point of 

time without any prior notice/ information.

Before any kind of registration, please read all the terms and conditions given on the website 

www.eazyways.com.

To expect any kind of income without working is strictly not advisible. Eazyways business is not an 

investment scheme.

lQyrk lrr o ldkjkRed iz;klksa dk izfrQy gS vr% fcuk dk;Z fd;s fdlh Hkh izdkj dh vk; dh vk'kk djuk O;FkZ gSA bZt+host+ O;kikj 
dksbZ fuos'k Ldhe ugha gSA

lokZf/kdkj lqjf{krAA dEiuh fdlh Hkh izdkj ds uhfr ifjorZu] Iyku esa cnyko vFkkok x.kuk i)fr esa ifjorZu djus ds fy;s iw.kZ :Ik ls 

LorU= gSA 

fdlh Hkh izdkj ds jftLVªs’ku ls iwoZ dEiuh dh vkf/kdkfjd oSclkbZV www.eazyways.com ij nh xbZa fu;e o “krsZa vo’; i<+saA

E-130, Sector-7, Noida-201301 (INDIA)

+91 120 4266122

eazywayshealthcare@gmail.com

care@eazyways.com

www.eazyways.com

(An ISO 9001 : 2008 Certified Company)

EAZYWAYS HEALTHCARE PVT. LTD.

Call us to become Eazyways Customer

The person who has verified their mobile number will be considered as the customer of the company.


